FAIR CONDITIONS ACROSS THE
BOARD — JACK WOLFSKIN AGAIN
ACHIEVES LEADER STATUS

» Highest distinction from the independent Fair Wear Foundation
e Significant improvement in working conditions at suppliers worldwide
e Thorough control through a dedicated monitoring system

Idstein, October 2019 - It is at once a small anniversary
and an important signal — for the fifth consecutive time,
JACK WOLFSKIN has been awarded the coveted Leader
status by the Fair Wear Foundation (FWF)! This distinction
honours the outstanding efforts of the company to ensure
social, safe and fair working conditions at its worldwide
suppliers.

The Fair Wear Foundation explicitly acknowledges the
great commitment and the extraordinary progress of the
outdoor specialist in effectively implementing and adhering
to the agreed standards. JACK WOLFSKIN monitors 99%
of its overall delivery volume, far above the 80% level
required by the FWF. In the FWF's current Brand Perfor-
mance Check 2019, JACK WOLFSKIN earned 76% of the
available points, giving it renewed Leader status and the
highest possible rating.

The Idstein-based company’s established monitoring system
— with regular audits and close supplier relationships — has
proven successful, and intensive joint work has led to signifi-
cant improvement in critical labour conditions. JACK WOLFSKIN
places great emphasis on making sure that all of its pro-
duction workers receive fair wages from their employers.

To avoid subjecting employees to undue stress and exces-
sive overtime hours, their workload is monitored regularly
and public and religious holidays are taken into account.
JACK WOLFSKIN has focused especially on its core markets of
Vietnam and Bangladesh: here, almost all suppliers now pay
their workers a living wage.

"We are aware of our great responsibility as a company and
are therefore thrilled to have again won the distinction of
Leader status,’ says Melanie Kuntnawitz, who as Head of
Vendor Control is responsible for all corporate responsibility
issues at JACK WOLFSKIN.




BACKGROUND

Since 2007, JACK WOLFSKIN has committed itself to a code of conduct in making the working conditions at all production
sites as fair and humane as possible. This includes the payment of living wages and adherence to an appropriate working
time of eight hours per day. But standards such as free unionisation, workplace safety and the prohibition of child and forced
labour must also be fulfilled. JACK WOLFSKIN has been an official member of the FWF since 2010. In summer 2014, as the
first company in the outdoor sector, JACK WOLFSKIN published detailed information such as the name, address, number of
employees and audit results of each individual manufacturing plant. This supplier information and the implementation status
of the code of conduct are provided transparently for viewing on the company website.

A HIGH STANDARD

Safety in the workplace and in workers’ living quarters is of equal concern to JACK WOLFSKIN as special protection of women.
The production of functional clothing is labour-intensive, requiring many hand movements, and the taping of seams, for example,
requires specialised skills. In the end, however, a good product can only be made by a satisfied employee. Dealing respectfully
with the individual employee is an important part of this. For this reason, JACK WOLFSKIN also takes religious practices into

consideration, coordinating production cycles accordingly.

THE FAIR WEAR FOUNDATION

The FWF is an independent, non-profit multi-stakeholder organisation that works with its member companies and their
producers to improve working conditions in the textile industry worldwide. In its independent agency, it assumes a monitoring
function vis-a-vis the production plants as well as the member companies. In annual Brand Performance Checks, the FWF exa-
mines to what extent the respective member company advocates for the implementation of good and safe working conditions
in manufacturing facilities. These controls led to JACK WOLFSKIN once again being awarded Leader status, a testament to its
very strong commitment.

The Brand Performance Check 2018 is available for download at the websites of the Fair Wear Foundation and
JACK WOLFSKIN.

FUNCTION, QUALITY AND INNOVATION FOR ANYONE WHO IS AT HOME OUTDOORS

JACK WOLFSKIN is one of the leading providers of high-
quality outdoor clothing, shoes and equipment in Europe
and is also the largest franchisor in the German specialist
sports retail sector. JACK WOLFSKIN products are available
from more than 730 of its own stores and over 4,000 sales
outlets worldwide. The products are characterised by opti-
mum functionality, high quality and exceptional innovation.
In recent years, the outdoor specialist has conquered the
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market with numerous new material and product develop-
ments. In addition, JACK WOLFSKIN is a real sustainability
pioneer. Since 2010, the company has been a member of
the Fair Wear Foundation, which has awarded it Leader
status five times in succession. JACK WOLFSKIN is also a
bluesign® system partner and has been a member of the
Zero Discharge of Hazardous Chemicals Programme since
2012. The company employs over 1,100 people worldwide.




